
AIMS OF TRAINING
• To look at the law surrounding redundancy for up to, and over, 20 employees 

• To address the two overlapping consultation obligations when making staff redundant; collective 
consultation and individual consultation

• To consider the additional duties incumbent upon those making larger scale redundancies

• To provide you with the information and helpful templates needed to manage the redundancy 
process*

When making large numbers of staff redundant, there are two overlapping consultation obligations; 
collective consultation and individual consultation.

Breaching the collective consultation rules always gives rise to a significant liability; the making of a 
protective award in favour of each affected member of staff of 90 days uncapped pay, in addition to any 
unfair dismissal rights that might also be awarded.

The Employment team at Thompson Smith and Puxon has seen a rise in the number of businesses 
having to make redundancies. Those proposing to make 20 or more redundant within a 90 day period 
are at risk of a protective award if the statutory duties are not fulfilled. These include identifying 
representatives with whom to consult for a minimum period and making a notification to the 
Department of Business Enterprise and Industrial Strategy. 
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COURSE DETAILS 
• Thursday 28 May, 10:00am - 11:00am 

• This seminar will take place online via Microsoft Teams, you will be sent an invite prior to the event 
to join 

• Delegates to this seminar will be able to ask questions and will receive a summary of the 
redundancy procedures. You will be given comprehensive notes that include template letters that 
may be used as a starting point by your organisation throughout the redundancy process.*

• £125+VAT per delegate or £200+VAT for more than one delegate from the same organisation. 
Should you instruct TSP’s Employment Team for any employment related matter within a month of 
the seminar, the cost of the seminar will be deducted from any fees arising from that matter  

* The course notes, created for the benefit of the delegates, will not constitute legal advice. No solicitor client relationship is created between TSP and any of the delegates 
attending the seminar.  Please contact us if you require specific legal advice on any aspect of the redundancy process.  


