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TRAINING CONTRACT RECRUITMENT PROCESS
We consider our trainees to be vital for the future of our firm. We hope that at the end of 
your training contract you will be committed to Essex and will want to build your legal 
career at Thompson Smith and Puxon (TSP). We ensure that you are properly trained and 
have the right experience to emerge from the process as a well-rounded solicitor who will 
be an asset to this firm, or to any other firm you might join in the future.

Our trainees have the opportunity to undertake at least four seats. The seats are allocated 
in discussion with you and according to the needs of the firm, your interests and career 
aspirations. The available legal areas are:

• Clinical Negligence and Personal Injury

• Commercial and Civil Litigation

• Commercial Property

• Company Commercial

• Employment for Business

• Residential Property

• Family and Divorce 

• Wills, Trusts and Estates

You will have wide ranging client contact and you will have the supervision, mentoring and 
support that smaller firms find difficult to provide.

We are a friendly and inclusive firm and recognise that everyone has to start somewhere. 
Why not call our most recently qualified trainee to find out more about us and how we 
work? Several of our current solicitors trained at Thompson Smith and Puxon and have 
remained with the firm ever since.

WHO SHOULD APPLY?

We welcome applications from 2:1 candidates who exhibit a genuine interest in the law, 
have good communication skills and have qualities that will be a natural match with the 
firm’s values and culture. 

You may have already completed your LPC or you may not. You might also currently 
be undertaking your LPC. Your status in this regard will not affect your application and 
indeed, for the right candidate, the firm may be prepared to assist with funding your 
course and giving you time off to attend. 

The application process is managed by our Chief Operating Officer, Sean Stuttaford, to 
whom applications should be addressed. See page 3 for details.

Please submit your application, which will include your CV, with covering letter and 
referee contact details, on our website here.

@tsplegal

www.tsplegal.com
T 01206 574431

http://www.tsplegal.com/careers/
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Training contracts commence in September and TSP are already beginning the search 
for the 2022 vacancy. 

Our trainees are normally recruited two years in advance. Applications to join the 
beginning of the process will close on the following dates:

SEPTEMBER 2022 VACANCY CLOSES ON 31 JULY 2020

Following the closure date for the year in question, the recruitment process will 
comprise the following four stages:

STAGE 1 INITIAL SHORT LISTING PROCESS 

Academic achievement in relation to your A levels and degree will be heavily weighted 
during this stage. Through your CV and covering letter you will be expected to 
demonstrate an enthusiasm for the law and legal practice with particular consideration 
shown towards relevant work experience. As well as academic and work achievements, 
candidates should portray personal qualities, interests and achievements which will be 
of benefit to the firm either internally or externally.

Your referees should have a sound knowledge of the qualities you will be putting 
forward. We will pay particular attention to references from any relevant work 
placements undertaken by the candidate.

STAGE 2 ASSESSMENT DAY

During the second stage you will spend a day at the TSP headquarters in Colchester 
taking part in a number of activities and meeting several members of the firm and other 
training contract applicants.

Throughout the day we will be assessing a number of personal attributes that we feel will 
make a good TSP trainee solicitor. We will be looking for:

• an enthusiasm for the law and legal practice

• appropriate inter-personal skills

• potential to be an ambassador for the firm in the community

• good command of the English language

• a good “fit” with the same values that we hold in high regard

STAGE 3 INTERVIEW PANEL

The third stage will be in the form of a traditional interview panel which will be made up 
of heads of department and board members. Some areas we will assess during interview 
include:

• confidence and interview presence

• commercial awareness

• self awareness

• your knowledge of TSP

• your potential to successfully complete work experience at the firm
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STAGE 4 TSP WORK EXPERIENCE
During your work experience at TSP we will be looking for a high standard of work 
with good application of your legal knowledge and a demonstration of a thorough 
understanding of the relevant tasks.

Other areas of assessment include:

• ability to assimilate instructions and to deliver against those instructions

• ability to self-manage

• drive, commitment, and ability to get the most from the experience

FURTHER QUESTIONS
You will find, on the next page of this document, details of several of our former trainees 
who have gone on to have successful careers at TSP, and our most-recently qualified 
trainee, Naomi Baker - Naomi would be happy to have a chat with you about what TSP 
has to offer a trainee.

Alternatively, you can tweet us any questions including one, or both, of the hash-tags 
#TSPtrainingcontract #TSPtrainee. You will also find us on Facebook and Linkedin.

Sean Stuttaford
Chief Operating Officer

Colchester: +44 (0)1206 574431

Email: sean.stuttaford@tsplegal.com

http://www.twitter.com/tsplegal
https://www.linkedin.com/company/745344?trk=hp-feed-company-name
https://www.facebook.com/pages/Thompson-Smith-and-Puxon/644401582259105?fref=ts
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CAREERS AT TSP

We are looking for prospective trainees who we hope, once qualified, will go on to have a 
long and successful career at TSP. 

Two of our current Directors, Marcus Price and Steve Webb, joined TSP as trainee 
solicitors, or “articled clerks”, as they were known then.

Marcus Price 
(pictured right) 
joined the firm as 
an articled clerk 
in 1979. During 
the two years of 
his professional 
training he worked 
in a number of areas 
of law including 
Family, Litigation, 
Residential Property 
and Wills and 
Estates before 
qualifying as a 
solicitor in 1981. 
Marcus now leads 
the TSP Family and 
Divorce Law Team. 

Steve Webb (pictured left) who qualified as a solicitor in 1990, joined TSP in 1988 as 
a trainee. He now leads the Litigation team, a team of some 20 people, dealing with 
Personal Injury, Clinical Negligence, Civil and Commercial Dispute Resolution and 
Employment Law. 

Naomi Baker, is our most recent trainee to qualify (April 2018), having joined TSP as a 
trainee in February 2016. Naomi is now working with TSP’s Dispute Resolution team. 
Naomi says “I really enjoyed the variety of work that I assisted with during my seat in 
Dispute Resolution so I am very pleased to be qualifying into the Dispute Resolution 
Team. I am looking forward to becoming more involved in advising clients and solving 
clients’ problems”

If you have any questions about the Thompson Smith and Puxon training contract 
process please do feel free to contact Naomi for more information.

Naomi Baker
Solicitor

Colchester: +44 (0)1206 217035

Email: naomi.baker@tsplegal.com


